: ADM NI STRATI VE DI RECTI VE : TRANSM TTAL: 92 ADM 37
DIVISION: Income
TO Conmi ssi oners of Mai nt enance
Soci al Services

DATE: Septenber 16, 1992

SUBJECT: Home Relief (HR) Plan of Self-Support
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I Incone Support: Charles G anbal vo, extension 4-3231
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I Medical Assistance: County Representative,
: ext ensi on 3-7581
: In New York City, (212) 587-4853
|
|
ATTACHVENTS: i None
|
|
FI LI NG REFERENCES
Pr evi ous ! Rel eases I Dept. Regs. |Soc. Serv. | Manual Ref.]Msc. Ref
ADMs/ I NFs | Cancelled | I Law & Ot her | :
: : I Legal Ref. | :
| | | | |
| | | | |
189 ADM 33 1352.20(Q) ISSL 165 | PASB :
| | | | Section |
: : : IXVI-F-485 |
| | | | FSSB |
| | | | Sect i ons |
: : : IXIl-B-all |
: : : IXVIE-A-all )
| | | | EV |
| | | | Section |
| | | 1 E-21 |

DSS- 296EL ( REV. 9/ 89)



Dat e

Trans.

Sept enber 16, 1992

No. 92 ADM 37 Page No. 2

PURPOSE

This directive inforns social services districts of the change in
Department Regul ation 352.20(g) that pernmits the establishnment of a
Hone Relief (HR) Plan of Self-Support and how this change affects
wor k opportunities for HR recipients. Districts are not nandated to
provi de such plans. As used in this ADMthe term HR i ncl udes PG ADC.

BACKGROUND

Section 165 of the Social Services Law directs the Conmi ssioner to
promul gate rul es and regul ati ons which pernmt the disregard of earned
i ncome for HR recipients where such an arrangenent would "lead to the
elimnation of the recipient fromrelief rolls in a reasonable |length
of time".

Depart nent Regul ation 352.20(g) had permitted a social services
district to disregard $30 or $30 + 1/3 of a HRrecipient's earned
income if a social services official approved a witten plan for self
support for the HR recipient. It was brought to our attention by
soci al services districts that 352.20(g) was insufficient in sone
i nstances to encourage HR recipients to obtain enploynent and becone
| ong term sel f-supporting.

PROGRAM | MPLI CATI ONS

This anmendnent will provide an incentive for HR recipients to becone
enpl oyed and will also allow for increased disposable income for
t hose enpl oyed HR individuals with a plan of self-support.

REQUI RED ACTI ON

A. Publ i ¢ Assi st ance

Social services districts may, on a selective basis, offer HR
pl ans of self-support to HR recipients. For exanple, a mechanic
who needs tools and equi prent may benefit froma plan of self-
support which nay help that individual secure the tools and
equi pnent . A plan of self-support may enable an individual to
save noney towards the purchase of a car for transportation to
and from work.

A HR plan of self-support allows a social services district to
disregard all or a portion of a HR applicant/recipient's earned
incone and/or resources when the social services district
determines that the disregards will lead to the elimnation of
the recipient fromthe Home Relief rolls in a reasonable |ength
of time. Districts nay place very specific restrictions, or
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adjust the anmpbunts exenpted, to neet objectives that they set.
"Reasonabl e | ength of tinme" neans that the district woul d expect
the individual to | eave assistance sooner or stay off assistance
| onger with the disregard than without it. In any event, t he
approved disregard can | ast no | onger than one year

NOTE: |If the entire earned incone is to be disregarded, it
should not be entered on ABEL; or if a portionis to be
di sregarded, that portion should be subtracted fromtota
income and only the renai nder entered on ABEL. Mont hl 'y
reporting should be used to keep track of the incone.

When an approved HR plan of self-support is in effect, t he
amount of the earned incone and/or resources disregarded in
conformance with a plan of self-support must not be considered
in determining the amount of incone and resources available to
t he reci pient. Interest accrued froma plan of self-support is
al so exenpt.

The development of plans of self-support and their specific
contents and duration are left to the discretion of the socia
services official. Districts are not required to submt
procedures for Departnent approval.

For individual plans of self-support, the case record should
contain docunentation along the following lines in order to
establish the disregards for audit purposes:

1. Approval by an appropriate social services district
of ficial

2. Detail of plan duration with beginning and projected
end dates and list a definite goal and neans of
attaining this goal (e.g., to be in effect up to 1
year to allow a recipient to set aside earned incone
for the purchase of an autonobile for transportation
to and from work)

3. Detail of the ampunt of the earned incone to be
di sregar ded.

If arecipient fails to conmply wth the plan (e.g. st ops
depositing agreed anpunts into a savings account) the district
nmust end the plan by sending an appropriate notice. If a
reci pi ent uses accunul ated funds inappropriately, the funds nust
be recouped or recovered as an overpayment.

Food St anps
The anobunt of the income and/or resources disregarded in

conformance with the HR Plan of self support may not be excl uded
as incone or resources for food stanps.
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V.

MA | nplications

Districts that decide to offer plans of self support to their HR
cash recipients nust also offer it to their M-only HRrelated
reci pients. Procedures that local districts develop for HR
pl ans of self support should include a statenent that the
procedures also apply to HR-related MA-only recipients.

HR MA-only self support plans nay disregard all or a portion of
a HR-related recipient's earned i ncone and/ or resources when the
district deternmnes that the disregards wll lead to the
elimnation of the recipient's need for future assistance in a
reasonable length tinme as defined in Section IV.A

The anount of incone or resources disregarded is not counted in
determ ning on-going eligibility. Any interest accrued on funds
placed in a special account for a self support plan is also
exenpt . If the district ends the plan because the recipient
fails to comply wth the ternms of the self support plan, the
recipient's eligibility should be redeterm ned usi ng al
avai |l abl e i ncone and resources. A determ nation should be nmade
as to whether MA was incorrectly paid at the tine the funds in
reci pients self support account were used for a purpose other
than that specified by the plan.

NOTE: When budgeting MA-only HR-rel ated cases (BT 02) with an
approved HR plan of self support, workers should not
enter on MBL the anpunt of earned incone and/or resources
di sregarded in accordance wth policy outlined in this
ADM

SYSTENMS | MPLI CATI ONS

Upst at e

When

budgeti ng PA/FS cases with an approved HR plan of self-support,

wor kers nust renmenber to enter, on the FS budget, i ncome sources
and/ or anmounts excluded fromthe PA budget.

EFFECTI VE DATE

Cctober 1, 1992 retroactive to August 5, 1992.

Gscar R Best, Jr.
Deputy Conm ssi oner
Di vi sion of | ncone M ntenance



